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ORDINANCE NO. 901

AN ORDINANCE ESTABLISHING A PERSONNEL PLAN,
MERIT, AND PERFORMANCE SYSTEM FOR THE CITY

OF ROSWELL, NEW MEXICO; PROVIDING FOR ADMIN-
ISTRATION, IMPLEMENTATION OF POSITION CLASSI-
FICATIONS AND PAY SCHEDULES, RULES, REGULATIONS
AND PROCEDURES, EMPLOYEE RELATIONS, GRIEVANCES
AND PERSONNEL APPEALS; PRESCRIBING PENALTIES IN
CERTAIN INSTANCES AND MISCELLANEOUS PROVISIONS;
REPEALING CHAPTER 25 OF THE CODE OF THE CITY OF
ROSWELL, NEW MEXICO 1962, TOGETHER WITH ALL
OTHER ORDINANCES OR PARTS OF ORDINANCES IN CON-
FLICT OR INCONSISTENT HEREWITH; PROVIDING FOR
SAVINGS, SEVERABILITY AND, FIXING THE EFFECTIVE
DATE OF THIS ORDINANCE,

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF ROS-

WELL, NEW MEXICO:
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PERSONNEL PLAN, MERIT, AND PERFORMANCE SYSTEM
FOR THE CITY OF ROSWELL, NEW MEXICO

ARTICLE I: GENERAL POLICY

Section 1: This Ordinance shall be known as the City of Roswell Per-
sonnel System and is instituted and adopted pursuant to Section 14-12-4, New
Mexico Statutes Annotated, 1953 Compilation, as amended, and other appli-
cable state laws and in accord with New Mexico Supreme Court Case Inter-
national Brotherhood of Electrical Workers vs. Town of Farmington, 75 N,
M. 393 405 P2d 233, No. 7694 (1965). All rules and regulations drawn pur-
suant to the authority provided in this Ordinance shall be promulgated by Re-
solution of the City Council of the City of Roswell, except as is otherwise
provided.

Section 2: It is hereby declared the Personnel Policy of the City
that:

A. A flexible system of rules be designed to

(1) Govern the work relationship while recognizing human
dignity,

(2) Recognize the responsibility existing between employees
and professional Administrative employees, between all employees, and
between Administrative employees and the elected representatives of the
citizens of Roswell,

(3) Promote goals of effective and efficient employee relations
and performance, as well as to solve any conflicts and resolve any problems
that might arise in personnel matters while recognizing the values of per-
formance on the job and opportunities within the organization, and yet bene-
fiting to the fullest extent practicable from entrance qualifications,

(4) All of which is intended to involve the City employee as a
part of an effective operating organization in public service to promote the
general health, welfare, comfort and safety, and

(5) To assure such loyal, efficient, and meritorious employees
of due recognition, cooperation and consideration of their needs, desires
and welfare,

B. It is recognized herein that one of the greatest areas of conflict
and failure to achieve the goals of any organization occurs at the initial le-
vels between employees and their immediate supervisors; it is further re-

cognized that unattended grievances or problems can result in unnecessary






